
 

NOTE: Matter enclosed in bold-faced brackets [thus] is not 

enacted as is intended to be omitted from the ordinance. 

 

DL1A-13B 

 

         BILL NO.    279            , 2012 

 

         ORDINANCE NO.              , 2012 

 

    Introduced by Councilmember     Dolan           

                

 

AN ORDINANCE 

 

AMENDING SLCRO 1974 AS AMENDED BY REPEALING AND 

RE-ENACTING SECTIONS 107.146, 202.270, 717.010, 

717.020, 717.030, 717.040, 717,050, 717.056, 

718.020, 722.040 and 722.050 PERTAINING TO 

DISCRIMINATION BY COUNTY CONTRACTORS OR IN 

CONNECTION WITH HOUSING OR PUBLIC 

ACCOMMODATIONS OR COUNTY EMPLOYMENT OR HATE 

CRIMES.  

 

BE IT ORDAINED BY THE COUNTY COUNCIL OF ST. LOUIS COUNTY, 

MISSOURI, AS FOLLOWS: 

 

  SECTION 1.  Chapter 107, Title I SLCRO 1974 as amended, 

―Purchasing,‖ is amended by repealing and re-enacting Section 107.146 

as follows: 

 

107.146 - Discrimination by Contractors—Prohibited.- All 

contracts for professional services, supplies and construction 

wherein St. Louis County as a party, whether negotiated or 

formally advertised, shall contain a nondiscrimination in 

employment clause which shall provide that the contractor in the 

performance of the contract will not discriminate against any 

employee or applicant for employment because of race, creed, 

color, sexual orientation, gender identity or national origin. 

Actions of the contractor shall include but not be limited to 

the following: employment, upgrading, demotion or transfer; 

recruitment or recruitment advertising; layoff or termination; 

rates of pay or other forms of compensation; and selection for 

training, including apprenticeship. The County Counselor shall 

draft an appropriate clause for inclusion in all County 

contracts. 

 

   SECTION 2.  Chapter 202, Title II SLCRO 1974 as 

amended, ―Personnel – Classified Service,‖ is amended by 

repealing and re-enacting Section 202.270 as follows:  
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202.270   Non-discrimination in employment.-1.  No person shall be 

appointed or promoted to, or demoted or discharged from, any 

position in the merit system, or in any way favored or disfavored 

with respect to employment in the merit system on account of race, 

color, religion, sexual orientation, gender identity or political 

opinion or affiliation. 

 

 2.  No person shall be appointed or promoted to, or demoted or 

discharged from, any position in the merit system, or in any way 

favored or disfavored with respect to employment in the merit 

system on account of gender [sex] or age except to the extent that 

the Civil Service Commission has approved job-related gender [sex] 

or age qualifications for a position. 

  

 3.  No person whose employment is lawful under federal law shall 

be appointed or promoted to, or demoted or discharged from, any 

position in the merit system, or in any way favored or disfavored 

with respect to employment in the merit system on account of 

national origin. 

 

 4.  No person shall be appointed or promoted to, or demoted or 

discharged from, any position in the merit system, or in any way 

favored or disfavored with respect to employment in the merit 

system on account of the person's disability [handicap] or any 

perception that the person is disabled [handicapped], if such 

person is, or would with reasonable accommodation be, able to 

perform the duties of the position without hazard to the person or 

others. 

 

5.  This section shall be liberally construed to promote the operation 

of the merit system solely on the basis of a person's merit and 

ability, but no provision of this section shall be construed to permit 

or require any conduct which violates state or federal law or the 

terms of a final judgment entered by a court of competent 

jurisdiction. 

 

  SECTION 3.  Chapter 717, Title VII SLCRO 1974 as amended, 

―Fair Housing Code,‖ is amended by repealing and re-enacting Sections 

717.010, 717.020, 717.030, 717.040, 717.050 and 717.056 as follows: 

 

717.010  Definitions. -- As used in this chapter: 

 

1.  Chairman means the Chairman of the St. Louis County Commission on 

Human Relations. 
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2.  Commission means the St. Louis County Commission on Human 

Relations. 

 

3.  Dwelling means any building, structure, or portion thereof 

located within the unincorporated area of St. Louis County which is 

occupied as, or designed or intended for occupancy as, a residence by 

one or more families, and any vacant land which is offered for sale 

or lease for the construction or location thereon of any such 

building, structure, or portion thereof. 

 

4.  Family includes a single individual. 

 

5.  Person includes one or more individuals, corporations, 

partnerships, associations, labor organizations, legal 

representatives, mutual companies, joint-stock companies, trusts, 

trustees, trustees in bankruptcy, unincorporated organizations, 

receivers, and fiduciaries. Masculine pronouns shall include the 

feminine. 

 

6.  To rent includes to lease, to sublease, to let and otherwise to 

grant for a consideration the right to occupy premises not owned by 

the occupant. 

 

7.  Discriminatory housing practice means an act that is unlawful 

under Section 717.020, and also includes coercion, intimidation, 

threats, or interference with any person in the exercise or enjoyment 

of the rights to fair housing set out in this Code. 

 

8.  Code means the Fair Housing Code of St. Louis County hereby 

enacted. 

 

9.  Familial status means one or more individuals less than 18 years 

of age being domiciled with: 

a. a parent or another person having legal custody of such 

individual or individuals; or 

b. the designee of such parent or other person having such legal 

custody, with the written permission of such parent or other 

person. 

 

10.  Disability [Handicap] means, with respect to a person - 

 a. a physical or mental impairment which substantially limits 

such person's major life activities, 

 b. a record of having such an impairment, 

 c. being regarded as having such an impairment. 

Provided, however, that ―disability‖ ["handicap"] shall not include 

current illegal use of or addiction to a controlled substance as 

defined by Missouri law. 
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11. Gender identity means the gender-related identity, appearance, 

or mannerisms or other gender-related characteristics of an 

individual, with or without regard to the individual’s designated 

gender at birth. 

 

12. Sexual orientation means real or perceived heterosexuality, 

homosexuality or bisexuality. 

 

717.020 - Discrimination in the Sale or Rental of Housing.—

Except as exempted by Section 717.030, it shall be unlawful for 

any person:  

 

1. To refuse to sell or rent after the making of a bona fide 

offer or to refuse to negotiate for the sale or rental of, or 

otherwise make unavailable or deny, a dwelling to any person 

because of race, color, religion, national origin, gender, 

[sex,] disability, [handicap,] sexual orientation, gender 

identity or familial status.  

 

2. To discriminate against any person in the terms, 

conditions, or privileges of sale or rental of a dwelling, or in 

the provision of services, or facilities in connection 

therewith, because of race, color, religion, national origin, 

gender, disability, [sex, handicap] sexual orientation, gender 

identity or familial status.  

 

3.  To make, print, or publish, or cause to be made, printed, 

or published any notice, statement, or advertisement, with 

respect to the sale or rental of a dwelling that indicates any 

preference, limitation, or discrimination based on race, color, 

religion, national origin, gender, disability, [sex, handicap] 

sexual orientation, gender identity or familial status or an 

intention to make any such preference, limitation, or 

discrimination.  

 

4.  To represent to any person because of race, color, 

religion, national origin, gender, disability, [sex, handicap] 

sexual orientation, gender identity or familial status that any 

dwelling is not available for inspection, sale, or rental when 

such dwelling is in fact so available.  

 

5.  For profit, to induce or attempt to induce any person to 

sell or rent any dwelling by representation regarding the entry 

or prospective entry into the neighborhood of a person or 

persons of a particular race, color, religion, national origin, 
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gender, disability, [sex, handicap,] sexual orientation, gender 

identity or familial status.  

 

717.030 - Discrimination in the Sale or Rental of Housing, 

Exemptions.—Nothing in this code shall prohibit a religious 

organization, association, or society, or any nonprofit 

institution or organization operated, supervised or controlled 

by or in conjunction with a religious organization, association, 

or society, from limiting the sale, rental or occupancy of 

dwellings which it owns or operates for other than a commercial 

purpose to persons of the same religion, or from giving 

preference to such persons, unless membership in such religion 

is restricted on account of race, color, national origin, 

gender, disability, [sex, handicap] sexual orientation, gender 

identity or familial status. Nor shall anything in this code 

prohibit a private club not in fact open to the public which as 

an incident to its primary purpose or purposes provides lodgings 

which it owns or operates for other than a commercial purpose, 

from limiting the rental or occupancy of such lodgings to its 

members or from giving preference to its members. Nor does any 

provision of this Code regarding familial status apply with 

respect to housing for older persons, as defined by 42 U.S.C. § 

3607(b)(2).  

 

717.040 - Discrimination in the Financing of Housing. —It shall 

be unlawful for any bank, building and loan association, 

insurance company or other corporation, association, firm or 

enterprise whose business consists in whole or in part in the 

making of commercial real estate loans, to deny a loan or other 

financial assistance to a person applying therefor for the 

purpose of purchasing, constructing, improving, repairing, or 

maintaining a dwelling, or to discriminate against him in the 

fixing of the amount, interest rate, duration, or other terms or 

conditions of such loan or other financial assistance, because 

of the race, color, religion, national origin, gender, 

disability, [sex, handicap] sexual orientation, gender identity 

or familial status, of such person or of any person associated 

with him in connection with such loan or other financial 

assistance or the purposes of such loan or other financial 

assistance, or of the present or prospective owners, lessees, 

tenants, or occupants of the dwelling or dwellings in relation 

to which such loan or other financial assistance is to be made 

or given. 

 

717.050 - Discrimination in the Provision of Brokerage Services.  

—It shall be unlawful for any person to deny any person access 

to or membership or participation in any multiple listing 
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service, real estate broker's organization or other service, 

organization, or facility relating to the business of selling or 

renting dwellings, or to discriminate against him in the terms 

or conditions of such access, membership, or participation, on 

account of race, color, religion, national origin, gender, 

disability, [sex, handicap] sexual orientation, gender identity 

or familial status.  

 

717.056 - Steering—Sale or Rental of Dwellings—Unlawful.—1. It 

shall be unlawful for any real estate corporation, partnership, 

firm or association or for any person acting as a real estate 

agent, salesman or broker, or for any agent, employee or person 

acting in their behalf to:  

 

(a) influence or attempt to influence any person who represents 

himself to be a prospective purchaser, occupant, or tenant of a 

dwelling to refrain from purchasing or renting a dwelling by 

referring to race, color, religion, national origin, gender, 

disability, [sex, handicap] sexual orientation, gender identity 

or familial status of occupants or prospective occupants of 

other dwellings in the neighborhood;  

 

(b) discriminate against any person who represents himself to 

be a prospective seller, purchaser, occupant, landlord or tenant 

of a dwelling by any influence, suggestion, act or failure to 

act, or accord any differential treatment among such persons, in 

connection with the sale or rental of a dwelling or in the 

furnishing of information, services, or facilities relative 

thereto, because of race, color, religion, national origin, 

gender, disability, [sex, handicap] sexual orientation, gender 

identity or familial status of any person.  

 

2. The complaint procedure set forth in Sections 717.070, 

717.080 and 717.090 shall not be applicable to enforcement of 

the provisions of subsection 717.056-1.  

 

 SECTION 4.  Chapter 718, Title II SLCRO 1974 as amended, ―The 

Public Accommodations Code,‖ is amended by repealing and re-enacting 

Section 718.020 as follows: 

 

718.020 - Discriminatory Practices, Prohibited.—Discriminatory 

practices, as hereinafter defined and established, in places of 

public accommodation in the unincorporated area of St. Louis 

County are hereby prohibited and declared unlawful.  

 

1. It shall be a discriminatory practice, directly or 

indirectly, to deny, refuse or withhold from any person, full 
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and equal accommodation advantages, facilities and privileges in 

places of public accommodation within the unincorporated area of 

St. Louis County because of race, color, religion, national 

origin, disability, sexual orientation, gender identity or 

gender [sex].  

 

2. It shall be a discriminatory practice for the owner, 

lessee, manager, proprietor, concessionaire, custodian, agent, 

or employee of a place of public accommodation within the 

unincorporated area of St. Louis County to treat any person 

differently in the sale of a commodity, in the use of a 

facility, or to segregate or require the placing of any person 

in any separate section of the premises, or facilities, because 

of race, color, religion, national origin, sexual orientation, 

gender identity, disability or gender [sex].  

 

3. It shall be a discriminatory practice to place, post, 

maintain, display or circulate, or knowingly cause, permit or 

allow the placing, posting, maintenance, display or circulation 

of any written or printed advertisement, notice or sign of any 

kind or description to the effect that any of the 

accommodations, advantages or facilities of any place of public 

accommodation shall be refused, withheld from or denied to any 

person because of race, color, religion, national origin, 

disability, sexual orientation, gender identity or gender [or 

sex], or that the patronage of any person is unwelcome, 

objectionable, or not accepted, desired or solicited because of 

race, color, religion, national origin, disability, sexual 

orientation, gender identity or gender [or sex].  

 

The foregoing shall not apply to practices, otherwise 

discriminatory, of bath, health, or toilet facilities when such 

practices are based exclusively on gender [sex].  

 

 SECTION 5.  Chapter 722, Title VII SLCRO 1974 as amended, 

―Human Relations-Related Petty Offenses Code,‖ is amended by 

repealing and re-enacting Sections 7.22040 and 722.050 as 

follows: 

 

722.040 Hate Crimes Prohibited - Institutional.--No person 

shall, by reason of any motive or intent relating to, or any 

antipathy, animosity or hostility based upon race, gender, creed 

or religion, color, sexual orientation or gender identity, 

national origin or ancestry, age, disability or health-related 

condition [the race, color, gender, religion, national origin, 

age, ancestry, sexual orientation, disability, handicap or 

health-related condition] of another individual or group of 
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individuals, knowingly vandalize, deface or otherwise damage: 

 

 (1) Any church, synagogue or other building, structure or 

place used for religious worship or other religious purpose; 

 

 (2) Any cemetery, mortuary, military monument or other 

facility used for the purpose of burial or memorializing the 

dead; 

 

 (3) Any school, educational facility, community center, 

hospital or medical clinic owned or operated by a religious or 

sectarian group; 

 

 (4) The grounds adjacent to, and owned or rented by, any 

institution, facility, building, structure or other place 

described in paragraphs (1), (2), or (3) of this section; or 

 

 (5) Any personal property contained in any institution, 

facility, building, structure or place described in paragraphs 

(1), (2), or (3) of this section or on the grounds of such 

places.  

 

722.050 Hate Crimes Prohibited - Individual.--No person shall, 

by reason of any motive or intent relating to, or any antipathy, 

animosity or hostility based upon race, gender, creed or 

religion, color, sexual orientation or gender identity, national 

origin or ancestry, age, disability or health-related condition 

[the race, color, gender, religion, national origin, age, 

ancestry, sexual orientation, disability, handicap or health-

related condition] of another individual or group of 

individuals: 

 

 (1) purposely cause physical injury to another; or 

 

 (2) attempt to cause physical injury to another; or 

 

 (3) threaten to cause physical injury to another; or 

 

 (4) purposely place another in apprehension of immediate 

physical danger; or 

 

 (5) knowingly cause physical contact with another person 

knowing the other person will regard the contact as offensive or 

provocative; 

 

 (6) knowingly damage or threaten to damage the personal or 

real property of another; or 
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 (7) tamper with the personal or real property of another 

for the purpose of causing substantial inconvenience to that 

person or another; or 

 

 (8) trespass on the property of another in violation of 

Sections 716.150 or 716.153 SLCRO; or 

 

 (9) commit an act of vandalism, in violation of Section 

716.040 SLCRO; or 

 

 (10) knowingly assemble with six or more persons and agree 

with such persons to violate any of the criminal laws of the 

State of Missouri or of the United States with force or 

violence; or 

 

 (11) discharge or shoot a firearm or threaten to discharge 

or shoot a firearm into or inside of any building, railroad, 

train, boat, aircraft or motor vehicle; or  

 

 (12) discharge a firearm within one hundred yards of any  

church, synagogue or other building, structure or place used for 

religious worship or other religious purpose or within one 

hundred yards of any school, education facility, community 

center, hospital or medical clinic owned or operated by a 

religious or sectarian group; or 

 

 (13) carry a firearm or other weapon of lethal use into any 

church, synagogue or other building, structure or place used for 

religious worship or other religious purpose or within one 

hundred yards of any school, education facility, community 

center, hospital or medical clinic owned or operated by a 

religious or sectarian group; or 

 

 (14) brandish a firearm or other weapon in a threatening 

manner; or 

 

 (15) deface the property of another; or 

 

 (16) communicate in writing or by telephone a threat to 

commit a misdemeanor involving violence or property damage or to 

commit any felony; or 

 

 (17) make an anonymous telephone call; or 

 

 (18) make repeated telephone calls. 
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ADOPTED:                        

 

                                

APPROVED:                       CHAIR, COUNTY COUNCIL 

 

 

ATTEST:                                                  

   ADMINISTRATIVE DIRECTOR COUNTY EXECUTIVE 

 

APPROVED AS TO LEGAL FORM:   

 

                          

COUNTY COUNSELOR 


